Our workforce - Q1 25/26

Al the end of Q1 25/26, we had 5440 (4596 6 fie)
people, a decrease of 14 employees from last quarter.
Of these 334 were apprentices, which accounted for
6.1% of directorate workforce. During Q1 25/26, there
were 415 agency workers, compared to 425 workers in
last quarter. Of those 415 workers, 349 were active at
the end of the quarter.

Headcount as at 31 March in the past 5 years
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Number of starters left within the first 6 months
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Gender and Age
Female - 66%  Male - 34%
under 26 5.2%
age 26-45 45.1%
age 46 t0 63 43.5%
&4 or older 6.3%

Promotions/Secondment
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Sickness

8.8 days

were lost per employee to sickness in the past 4 quarters ending Q1 25/26

Top 3 Reasons - Q1 25/26
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Cold, ENT & Denial

Starters

We had 151 starters in Q1 25/26,
11% of these were under 26. New
starters account for 2.8% of total
workforce

4.3 days per fte were lost to
long term sickness. Long
term absence accounted for
49% of all sick days in the
past 12 months.

2.8 days per fte were lost to
stress related sickness.
Stress related absence
accounted for 31% of all sick
days in the past 12 months.

Leavers

We had 164 leavers in Q1 25/26,
7% of these were under 26.
Leavers account for 3.0% of total
workforce
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